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Components of Parent Empowerment i" & & &

* Parent Empowerment as Involving Reviewing
Processes

o Knowledge given by social workers cannot
replace knowledge generated by experiencing
parents. Therefore, how to facilitate parents
to review and reflect on their lived
experiences is a central part of parent
empowerment.

o Incorporating parents’ lived experiences will
offer opportunities for engaging in critical
reflections of values, perspectives, and
purposes that potentially leads to a
transformative experience (Taylor, 2009).
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Components of Parent Empowerment

* Parent Empowerment as Generating

Reflexive Practices

o The use of dialogue is one means through
which critical reflections can further parent
empowerment.

o Dialogues used in parent empowerment
process comprises of highly personal, self-
disclosing conversations that demonstrate a
trust between participants of the
conversations who are trying to reach an
agreement, embrace differences, explore other
points of views, and consider reframes in one’s
own thinking (Taylor, 2007, Mezirow, 2000).
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Components of Parent Empowerment

* Parent Empowerment as Initiating Critical Thinking
o The key component of enhancing parents’ critical
reflections is parents’ careful consideration of how
they are subject to prevailing ideologies of
childrearing and reflect on the prevalent parent

education discourse and practice in Hong Kong.




Components of Parent Empowerment

*Parent Empowerment as  Facilitating
Community Building

o Apart from collaborative learning, social
workers and parents should join together
to build learning communities and
supportive networks so that parents can
empower each other.

o Collaborations among different parties of
family  services increases  existing
strengths to build new resources and
meet new needs in parent work.
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*Since 1ts launch, it has published
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