
To Siu Ming

AN EXISTENTIAL 
NARRATIVE APPROACH 

TO PARENT GROUPS



Why Group?
• Experience of co-presence 

• Experience of meanings exchange



What to Narrate?
• Narration of the past (there-and-then)

• Narration of the present (here-and-now)

• Narration of the storyteller-listener relationship (I-and-You)

• Narration of the sociocultural context that affects your story / 

storytelling

• Narration of the problem and analysis of the problem



• There is a story to be told 

• You want to tell a story 

• You have the capacity to tell a story 

• Someone is here to listen to your story 

• Someone wants to listen to your story 

• Someone has the capacity to listen to your story

How to Narrate?                                                                                                              



Which makes it so hard!!!!!!!

Narrating a story 

• Re-experiencing a story at present 

• Experiencing a relationship between storyteller 

and listener at present



父母要學習。。。

• 反思個人成長，避免複製不幸：拒絕把

扭曲了的感覺和期望複製到子女身上

• 整理自己的過去，放下包袱，學會取捨

• 從不同角度理解自己和愛自己

• 增加個人的容忍和接納的空間

• 擴張安舒區，建立有深度的友誼



• 透過敘事與自我對話—重整過往的經驗，建構自我

• 整合過往經驗—串連零碎事件，整合成連貫又飽含意義

的人生單元

• 透過敘事建立和維繫社群—利用團體去創造一個接納和

包容真實經驗的環境，重視敘事真實，而非客觀真實

• 工作員與家長共同書寫故事—工作員帶着自己有血有肉

的個人故事，親近投入參加者，取代專家教導抽象的知

識和技巧



原先的故事 期望的故事

內容貧乏 內容豐富

不堪回首 勇於面對

支離破碎 貫串得通

難以理解 可以理解

對自我的認識單一片面
對自我認識加深；能夠

承載複雜的人生經驗

充滿問題，沒有出路
找到面對困難的能力和

恩典，對未來有方向



回 顧 人 生 故 事  

整 理 生 活 經 驗  

重 整 人 生 優 次  

啟 動 內 在 資 源  

找 回 生 命 主 權

存在-敘事取向小組



• 準時出席  

• 不能缺席  

• 放下雜務  

• 互相聆聽  

• 參與其中，不做旁觀者  

• 給自己一份禮物！

存在-敘事取向小組





Reflecting on what is 
important in life

my last 200 hundred words



Existential components in 
groups (Corey 2015, Yalom, 1995

Making a commitment to a lifelong journey of self-exploration with these goals: 

• Enabling members to become truthful with themselves 

• Widening their perspectives on themselves and the world around them 

• Clarifying what gives meaning to their present and future life 

• Successfully negotiating and coming to terms with past, present, and future ways 

of communicating with others.



Self-awareness
Goal: 

• Expanding self-awareness

• Discovering their unique “being-in-the-world.”

• Asking key questions and using different means

•  Defining themselves

•  Becoming aware of the central dimensions of their existence.



• Make opportunities for tackling life’s challenges. 

• Re-discover their direction 

• Be more true to themselves. 

• Not to prescribe simple solutions

• Not to persuade others in the group to live in a certain way.

The search for 
authenticity



• Relate to others in meaningful ways

• Learn to be themselves in the company of other 

people

• Find reward and nourishment in the 

relationships they establish. 

• Treasure the relationship established within the 

group that teaches them how to relate to others 

outside of the group.

Aloneness and relatedness



Focus on here-and-now
• The immediate events in the meeting 

• Illumination of process 

• The group lives in the here-and-now, and it also 

doubles back on itself; it performs a self-reflective 

loop and examines the here-and-now behavior that 

has just occurred.



• Recognize what they are doing with other people

• Evaluate the impact of this behavior on others and 

how it influences others’ opinion of them and 

consequently its impact on their own self-regard. 

• They must decide whether they are satisfied with 

their habitual interpersonal style. 

• Lastly, they must exercise the will to change.

Focus on here-and-now



Experiential learning
• Experiencing is a constant, ever present, underlying phenomenon of inwardly 

sentient living, and therefore there is an experiential side of anything, no 
matter how specifically detailed and finely specified, no matter whether it is a 
concept, an observed act, and inwardly felt behavior, or a sense of a situation. 

• Any datum of experiencing – any aspect of it, no matter how finely specified – 
can be symbolized and interpreted further and further, so that it can guide us 
to many, many more symbolizations.



Experiential learning
• Central to the existential nature of action in change is engaging the 

individual in a struggle with an educational reality. The action change 
process acknowledges that learning is accomplished through living. 

• One general notion central to experiential learning is that an individual 
learns about an attempted action through effort and the way in which 
change processes can be linked to the person’s behavior and his/her 
being.



外來工媽媽小組



小組設計(一)
• 花生朋友：為人母親的異與同

• 生命回顧：檢視自己才能身教

• 反思死亡：人生最重要是什麼

• 感謝恩人：感謝別人令你改變

• 派卡遊戲：避免溝通裡的誤會

• 美麗的我：時刻緊記自己的好



祝福
給你一枚錢幣           ，記著自己不是一無所有； 

給你一粒種子 ，可讓生命自由成長綻放； 

給你一枚繩結               ，記著骨肉之情不會分離； 

給你兩心相印，與子女之間的恩情永相依； 

給你一個竹球，相互纏繞 有苦惱也有甜蜜； 

給你一隻人偶           ， 勿忘守護著你的至愛親朋。



• 回顧不同範疇不同時段的經驗 

(童年事件、家長事件、受傷
和蒙恩經歷、反思死亡…)

• 看相片
• 行舊路
• 講故事
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玩具

同住人數

最懷念家庭事件

……



Stage One: Enrichment of stories 

• The aims are to facilitate the shaping of a story in a 

way that is more congruent with an ideal future 

projection and that mobilizes client resources for 

overcoming internal and external barriers to 

actualizing his or her deepest motives and 

enduring strengths.

Narrative Processes in Groups



Stage One: Enrichment of stories 

From limited content to abundant content: 

Life review exercises:

• Revisiting

• Photo-browsing

• Using cumulative files 

• Drama techniques 

• Art works 

• Listening to other people’s life stories…

Narrative Processes in Groups



Stage One: Enrichment of stories 

Clarify compositions of “positive” and “negative” stories 

Emphasize strengths 

Emphasize wants and wills 

Emphasize continuity of character 

Emphasize personal causality 

Dramatization and interpretation

Narrative Processes in Groups



Stage Two: Storytelling 

From a incoherent and disintegrated story to a coherent and 

comprehensible story 
• Life stage review 

• Theme story 

• Finding dominant discourse 

• Drama techniques 

• Art works…

Narrative Processes in Groups



Narrative Processes in Groups
Stage Three: Exploration of new stories 
From a single theme to multiple themes 

Generation of reflexive inner dialogues 

From dominant discourse to alternative discourses 
• Externalization 
• Amplification 
• Questioning 
• Re-focusing 
• Alternative position 
• Letter writing 
• Reflecting team…



Narrative Processes in Groups
Stage Three: Exploration of new stories 

• Constructing a narrative of the future is an attempt to weave together, 

in a whole composition, the person’s most fundamental motives, 

desires aroused in the past are to be fulfilled in the future.

• The core strengths cultivated in the past are to be put to purposeful 

use in the future.



• Stage Four: Actualization of the new stories
⚬ Consolidation of alternative stories

⚬ Development of new stories

￭ Letters

￭ Summarizing meetings

￭ Documents

￭ Sharing in the group

￭ Sharing in the community

￭ Peer counselors/ Parent ambassadors…

Narrative Processes in Groups



曾有濫藥行為媽媽小組



小組設計(二)



改變



存在-敘事取向介入重點
• 透過敘事重歷與整合過往經驗 

• 透過敘事探索自身的存在關懷和生命主題 

• 透過敘事與自我對話，從而重構意義 

• 透過敘事建立和維繫社群，工作員與案主/組

員一起共同書寫故事





To, S.M., Kwok, C.M., So, Y.Y., & Yan, M.W. (2018). 
Parent education for migrant mothers of left-behind 
children in China: A pilot randomized controlled 
trial. Family Process, 58(2), 318-333.

To, S.M., Tam, H.L., & Kwok, C.M. (2018). Qualitative analysis of rural-
to-urban migrant Chinese mothers’ perceived outcomes and 
experiences in a parent support and education programme with 
an existential-narrative approach. China Journal of Social Work, 
11(2), 167-185.





Results



我覺得呢個小組好好，比如有啲細節位，有啲可能話

寫番出來，諗番出來，聽到其他人講，都自己會勾起

番回憶既，有開心，唔開心都有，但係我覺得自己唔

開心個位，以前傾出來會喊個個位，今次咁樣講番出

來反而又好平伏…跟住就仲有又會諗番起好多開心野

，搞笑野，古怪野，真係好耐無同人講，起碼都成十

年八年，現家又勾起番，都幾過癮既，開心既。

組員的回應 – 重整人生故事



講咗好似舒服好似放低左一啲野囉，真係即係原來咁耿

耿於懷。其實諗返起以前有啲嘢，其實自己唔肯面對，

或者唔敢講嗰啲呢，即係我覺得好似面對返自己可以。 

欣賞自己呀，我覺得自己可以放低一啲野囉，即係我冇

諗過可以放低到一啲野囉，即係傾完嗰日，個人真係鬆

咗，真係鬆咗，嗰個人鬆咗啲啊，嗰晚都對我對仔女好

啲，鬧少咗，可能喊完之後，揼咗一啲野。

組員的回應 – 放下重擔



我女以前睇嗰啲乜嘢戒毒廣告，我個女問我係啲乜嘢，

我唔敢去講，但我依家會開始慢慢灌輸，「那第時人地

比啲咩野你食，你就唔好啦」，會夠膽開始灌輸，慢慢

同佢講呢啲…可能我唔夠膽去面對自己以前嘅嘢，我覺得

我依家就想快啲去同佢講，好驚佢去行番我以前嘅路，

我越諗我覺得自己個段路其實都係辛苦。

組員的回應 – 更能面對自己



原來個次[小組]我講出來，我覺得比人知道左，我好似
唔使講大話，我覺得好舒服阿，唔知點解….原來無人會
理你，你老豆死左咪死左，姐係無人會理你呢啲野，之
後又無呢種[自卑]感覺。其實呢件事係好平常既事…年紀
大都會死啦，好似[某組員]個爸爸咁，都好似話佢已經
唔係到，跟住[工作員]個爸爸又唔係到…點解講完出來之
後好似無左個種自卑，總之就好舒服，即係好似唔使再
呃自己，又唔使呃人地話[父母]係離左婚，總之就好舒
服。

組員的回應 – 重新演繹故事



組員A: 嗱，因為周姑娘個下真係嚇親架喇，同埋聽完我，聽到我都想喊架

真係…周姑娘個個真係估唔到。

 

組員B: 因為周姑娘個下真係嚇親架喇…聽到我都想喊架真係….但係睇到個

畫面係好震撼囉係，尤其是，嘩，一個社工喎…仲要係第一次坐埋黎同我

地分享自己既故事，第一次就，咁應該極其量佢都係有少少心係想控制一

下自已架嘛，但係佢都係，嘩，三秒崩潰，嘩，真係好誇張…不過我好欣

賞佢囉真係。…我覺得講野嗰個人首先係，應該係信任我地在場既人先囉…

係喇，同埋個環境氣份係佢舒服，佢先至會咁樣 。

對社工作為組員的體會



組員C: 起初覺得有啲奇怪，下，同我地一齊上，我唸，下，佢地會肯講

佢地自己啲野出來咩，咁我好八掛，佢肯講我一定願意聽，但係之後覺得

都無咩野，都覺得佢地都好大方，好感情好私人既事都講出來…大家都好

坦白，真係無分社工咁樣既職位，可能一班人坐起到傾計… 

組員D: 都幾好呀，我冇諗過聽佢哋故事，冇諗過，即係…好似唔係自己

最慘，雖然佢哋話係社工，但佢哋曾經嘅經歷都有唔開心啊嗰啲囉…其實

我都見到周姑娘都喊得出，我就可以放膽下，本身我都驚喊會唔會有啲樣

衰，可能佢哋會有啲咁諗...[喊]好似好樣衰，所以我見周姑娘放膽喊。

對社工作為組員的體會











縱然親職經驗有起有跌、有得

有失、有對有錯，但絕對不是

一無所有！

你不單有家人、朋友， 更重要的是，

你擁有自己：

 一個滿有故事的人！



若使用本PPT任何內容,請加上以下引文出處:

陶兆銘. (2024, January 1). 家長小組工作ppt. https://swkempowerlab.wordpress.com/

温韾提示
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